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STATUS REPORT ON WORKING WITH THE DEPARTMENT OF COMMUNITY AND
SENIOR SERVICES TO UTILIZE YOUTH FUNDS AND DEVELOP AN ARTS
INTERNSHIP FOR CREDIT PROGRAM

On March 5, 2010, in our report on using the Civic Art Special Fund for the Arts
Internship Program, we informed your Board that we would report back on working with
the Department of Community and Senior Services to utilize youth funds that may be
available under the American Recovery and Reinvestment Act of 2009, and the
progress of developing an arts internship for credit program during Budget
Deliberations.

The Los Angeles County Arts Commission and Department of Community and Senior
Services will develop and implement an outreach campaign to nonprofit arts
organizations to promote the Workforce Investment Act NVIA) Summer Youth Program.
The initiative will promote the program to more than 300 nonprofit arts organizations,
provide workshops for arts administrators to learn how to become registered WIA
Summer Youth Program worksites, and track nonprofit arts organizations participation in
the Summer Youth Employment Program countywide.

Categories of youth eligible to participate in the 2010 Summer Youth Employment
Program are:

. Youth ages 14 through 19 in CalWORKs and Food Stamp households

. Foster youth ages 14 through 19 living with a relative

. Transition-aged foster youth

. Youth ages 18 through 24 receiving General Relief
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Since August 31, 2009, the Arts Commission has been participating in the Department
of Human Resources' (DHR) Community-Based Enterprise Education Program
(C-BEEP) to offer qualified college students meaningful employment opportunities. This
has also allowed the Arts Commission to measure student demand for unpaid
internships in the arts and assess the feasibility of administering a for-credit internship
program for the arts sector.

The Arts Commission made four internship positions available through C-BEEP. A total
of eleven resumes were received; eight of which were eligible for the program. Two
applicants were placed and a third candidate is in the process of being placed. Despite
extensive marketing of the C-BEEP opportunities by the Arts Commission, all C-BEEP
interns at the Arts Commission have been placed directly through DHRs C-BEEP staff.

Low demand for unpaid internships in the arts, as compared to other C-BEEP
opportunities, may be due to the fact that undergraduate arts programs typically do not
require a practicum for students. In addition, participation in C-BEEP does not
guarantee an intern wil earn college credit for their work. Each student who is placed in
a C-BEEP internship is responsible for determining and negotiating with their instructors
and schools the ability to earn college credit for work, as well as complete the required
paperwork.

For-credit and unpaid arts internship models are still viable options that should be
pursued. Students who are interested in the field can work with their instructors and
schools to earn college credit for work. In addition, even if the students may not earn
college credit, the exposure, networking opportunities, and hands-on experience that
the program will provide are still invaluable. This is consistent with the purpose of the
current paid Arts Internship Program, which is to provide undergraduate students with
meaningful on-the-job training and experience in working in nonprofit arts organizations,
while assisting arts organizations to develop future arts leaders. However, due to the
extensive workload involved in the development and administration of such a program,
especially since the staff is already engaged in administering the paid internship

program, the Arts Commission states it does not have the necessary staff resources to
develop and administer a for-credit/unpaid Arts Internship Program at this time.

If the one-time funding provided to administer the paid internship program does not
continue, we can reallocate the staff that are currently working on the paid internship
program and reassess the extent of staffing needed to continue developing the
for-credit/unpaid Arts Internship Program.
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If you have any questions, please have your staff contact Deputy Chief Executive

Officer, Ellen Sandt at (213) 974-1186 or esandt~ceo.lacountV.qov .
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